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INTRODUCTION

The management of Guide Corporation recognizes
that it cannot get along without labor any more than
labor can get along without the management. Both
are in the same business and the success of that
business is vital to al concerned. This requires that
both management and the employees work together
to the end that the quality and cost of the product will
prove increasingly satisfactory and attractive so that
the business will be continuously successful.

Guide Corporation holds that the basic interests of
employers and employees are the same. However, at
times employees and the management have different
ideas on various matters affecting their relationship.
The management of Guide Corporation is convinced
that there is no reason why these differences cannot
be peacefully and satisfactorily adjusted by sincere
and patient effort on both sides.






PREFACE

Guide Corporation and the UAW recognize their
respective responsibilities under federal, state, and
local laws relating to fair employment practices.

The Company and the Union recognize the moral
principlesinvolved in the area of civil rights and have
reaffirmed in their Collective Bargaining Agreement
their commitment not to discriminate because of age,
race, color, sex, religion, national origin, disability or
sexua orientation.






AGREEMENT

Entered into this 21st day of March, 2004, between
Guide Corporation, hereinafter referred to as the
Corporation, and the International Union, United
Automobile, Aerospace and Agricultural |mplement
Workers of America, hereinafter referred to as the
Union, as representing the production and
maintenance employees and the mechanica
employees in engineering shops in certain of the
Corporation’s plants.







RECOGNITION

QD The Corporation recognizes the
International Union, United Automobile, Aerospace
and Agricultural Implement Workers of America, as
the exclusive representative of the production and
maintenance employees and mechanical employeesin
engineering department shops, except those listed
below for the purpose of collective bargaining with
respect to rates of pay, wages, hours of employment,
or other conditions of employment in the bargaining
units in which they have been so certified, and in
such other bargaining units as presently exist and in
which the Union is recognized as collective
bargaining representative, subject to and in
accordance with the provisons of the Labor
Management Relations Act of 1947 and applicable
orders of the National Labor Relations Board.

2 In case the UAW shall be certified
as the bargaining representative for any additional
bargaining units, or if recognition is extended without
formal certification, the matter of including such unit
under the terms of this Agreement shall be negotiated
between the Industrial Relations Department of the
Corporation and the International Officers of the
Union; it being understood that plants producing
automotive parts similar to the material now being
produced by plants covered by this Agreement, shall
be included after giving due consideration to any
local wage classifications, rates, understandings or
practices as may exist.



(2a) Separate agreements  will  be
negotiated for bargaining units not falling into the
above classifications.

3 For the purposes of this Agreement
the term “employee” shall include all production and
maintenance employees and mechanical employeesin
engineering department shops in the bargaining units
covered hereby, except employees of sales,
accounting, personngl and industrial relations
departments, superintendents  and  assistant
superintendents, general supervisors, supervisors and
assistant supervisors, and all other persons working in
a supervisory capacity including those having the
right to hire or discharge and those whose duties
include recommendations as to hiring or discharging
(but not leaders), and those employees whose work is
of a confidential nature, time study persons, plant
protection employees (but not to include employees
assigned to maintenance patrol or fire patrol duties),
al clerica employees, chief engineers and shift
operating engineers in power plants, designing
(drawing board), production, estimating and planning
engineers, draftspersons and detailers, physicists,
chemists, metallurgists, artists, designer-artists and
clay plaster modelers, timekeepers, technical school
students, and those technical or professional
employees who are receiving training, kitchen and
cafeteria help.



Union Security and Check-Off of Union
Member ship Dues

4 An employee who is a member of
the Union a the time this Agreement becomes
effective shall continue membership in the Union for
the duration of this Agreement to the extent of paying
an initiation fee and the membership dues uniformly
required as a condition of acquiring or retaining
membership in the Union.

(4a) An employee who is not a member
of the Union at the time this Agreement becomes
effective shall become a member of the Union within
ten (10) days after the thirtieth (30th) day following
the effective date of this Agreement or within ten (10)
days after the thirtieth (30th) day following
employment, whichever is later, and shall remain a
member of the Union, to the extent of paying an
initiation fee and the membership dues uniformly
required as a condition of acquiring or retaining
membership in the Union, whenever employed under,

and for the duration of, this Agreement.
[See App. D]

(4b) Anything herein to the contrary
notwithstanding, an employee shall not be required to
become a member of, or continue membership in, the
Union, as a condition of employment, if employed in
any state which prohibits, or otherwise makes
unlawful, membership in a labor organization as a
condition of employment.



[See App. D]

(4c) The Union shal accept into
membership each employee covered by this
Agreement who tenders tOo the Union the periodic
dues and initiation fee uniformly required as a
condition of acquiring or retaining membership in the
Union.

[See App. D]

(4d) The Local Union will furnish Local
Management, not later than fifteen (15) days prior to
implementation of the automatic dues deduction
system at any plant, the names of all members paying
dues direct to the Local Union. Thereafter, the Local
Union will advise Management, promptly, of any
changesto thislist.

[See Per. (4il),(4)),(4l),(40),(41)]

(4¢) Any dispute arising as to the
employee’s membership in the Union shal be
reviewed by a representative of local Management
and the Chairperson of the local Shop Committee
and/or the Financial Secretary, and if not resolved,
may be decided by the Arbitrator.

(4f) “Member of the Union” as used
above means any employee who holds membership in
the Union. Such members shall not be more than
thirty (30) days in arrears in the payment of
membership dues.

(49) Initiation fees for membership in
the Union shall not exceed the maximum prescribed

4



by the Constitution of the International Union at the
time the employee becomes a member.

(491) Inany state wherein this Agreement
cannot be made effective because of state law, an
employee who is not a member of the Union at the
time this Agreement becomes effective shall pay to
the Union as a condition of continued employment,
within ten (10) days after the thirtieth (30th) day
following the effective date of this Agreement or
within ten (10) days after the thirtieth (30th) day
following employment, whichever is later, a sum
equal to the Union’'s or local’s initiation fee charged
members and also a sum monthly which is equa to
the monthly dues required of the Union’s or local’s
members at each location, provided that such
condition of continued employment is not prohibited
by state law and, provided further, that such condition
of continued employment continues to be lawful
under the National Labor Relations Act, as amended.

(492) Any dispute which may arise as to
whether or not an employee has paid the sum of
money which is reguired to be paid as a condition of
continued employment shall be reviewed with the
employee by a representative of the Local Union and
a representative of Loca Management. Should this
review not dispose of the matter, the dispute may be
referred to the Arbitrator whose decision shall be
final and binding on the employee, the Union and the
Corporation.



(4h) During the life of this Agreement,
the Corporation agrees to deduct from the pay of each
employee, or notify the Trustee of the Guide-UAW
Supplemental Unemployment Benefit Plan Fund to
deduct from each such employee's Regular Benefits,
Union membership dues levied by the International
Union or Loca Union in accordance with the
Constitution and By-Laws of the Union, provided that
each such employee executes or has executed the
following “Authorization For Check-Off Of Dues’
form; provided further however, that the Corporation
will continue to deduct monthly membership dues
from the pay of each employee for whom it has on
file an unrevoked “Authorization For Check-Off Of

Dues’ form.
[See Doc. 8]
[See CSA #6]

(4) Deductions shall be made only in
accordance with the provisions of said “ Authorization
For Check-Off Of Dues’, together with the provisions
of this Section of the Agreement.

(4i1) Once each month, the designated
financial officer may submit to local management a
list showing the name and social security number for
each employee who is certified as owing an initiation
fee and/or monthly dues, specifying the amount of the
liability and the period to which any such monthly
dues liability applies.

[See Par. (4d)]



(@) This list shall be dated and
shall be submitted on or before the first Tuesday
following the third pay day in the month.

(b) Such amounts will be
deducted from the first pay received following the
first payroll period ending in the next following
calendar month provided the employee has sufficient
net earnings to cover the liability.

(4) A properly executed copy of such
“Authorization For Check-Off Of Dues’ form for
each employee for whom Union membership dues are
to be deducted hereunder, shall be completed by the
employee and submitted to the Local Management
before any dues deductions are made, except as to
empl oyees whose authorizations have heretofore been
delivered to Local Management. Deductions shall be
made thereafter, only wunder the applicable
“Authorization For Check-Off Of Dues’” forms which
have been properly executed and are in effect. Local
Management shall deliver to the Local Union an
“Application for Membership” form for each
employee for whom Union membership dues are to
be deducted under the provisions of the Check-Off
except as to employees whose authorizations have
heretofore been delivered.

[See Par. (4d)]
(4k) Check-Off deductions under all

properly executed “ Authorizations For Check-Off Of
Dues’ forms which have been delivered to the

7



respective Local Managements on or before the
effective date of this Agreement, shall begin with the
first month following the effective date of this

Agreement.
[See Doc. 8]
[See CSA #11]

4 The initial monthly dues deduction
from the pay of an employee who completes an
“Authorizations For Check-Off Of Dues’ form shall
be made from the second pay received by the
employee following the date on which the
authorization was executed. It shall be presumed that
employees owe initiation fees, unless they had
previously executed an “Authorizations For Check-
Off Of Dues’ form at that plant, and such initiation
fees will be deducted simultaneously with the initial
deduction as specified in this paragraph. Thereafter,
the Union membership dues for each succeeding
calendar month shall be deducted as follows:

[See Par. (4d)]

(4)(a The deduction for monthly dues
will be made from the first pay received following the
first payroll period ending in the calendar month. All
payroll periods ending in a caendar month will
congtitute, in the aggregate, the dues deduction
month. Regular monthly dues and past dues or
initiation fees, if any, will be deducted provided the
employee has sufficient net earnings to cover the
deductions. In the event there are insufficient net
earnings, the deductions will be made from the

8



subsequent pay or Regular Benefit received by the
employee that is sufficient to cover the deductions.
Any liability will be carried forward until the
employee has sufficient net earnings to cover the
deduction or breaks seniority, whichever occurs first.
However, deductions will only be made from Regular
Benefits provided the employee has an applicable
“Authorization For Check-Off Of Dues’ form in
effect as of the date the deduction is made. In the
event an employee has a past dues or initiation fee
liability and receives a payment for the unused
portion of Vacation Entitlement, such liability may be
deducted from such payments.

(4)(b) The dues deducted from an
employee’s earnings will be a sum equivalent to two
(2) hours straight time pay and will be based upon the
employee’ s hourly wage rate including cost of living
allowance but excluding all other premiums for the
job classification of record held by the employee
during the pay period to which the deduction applies.

(4h)(d) In the event of aretroactive change
in an employee’s job classification of record for the
pay period in which dues have been deducted, there
will be no retroactive adjustment in the check-off of
Union membership dues.

(4h)(e) The amount deducted from an
employee’s pay pursuant to these provisions shall be
in addition to an amount which may be authorized by
a Local Union pursuant to the Constitution and By-

9



Laws of the Union and of which the Local Union has
given notice to Local Management.

(4h(f) In the event an employee does not
receive a paycheck for a payroll period ending in a
dues deduction month prior to the receipt of a
Regular Benefit applicable to any such period, union
dues in the amount of five dollars ($5.00) or such
other amount as may be established as dues shall be
deducted from the Regular Benefit, provided the
employee has the applicable “Authorizations For
Check-Off Of Dues’ form in effect as of the date the
deduction is made. In the event such an employee
subsequently receives a paycheck for a payroll period
ending in the same dues deduction month, the
difference between the amount of union dues paid
and the amount then owing will be deducted from
such paycheck.

(4m)  Inthe case of employees rehired, or
returning to work after layoff or leave of absence, or
being transferred back into the bargaining unit, who
previously have properly executed “Authorizations
For Check-Off Of Dues’ forms, deductions will be
made for membership dues as provided herein.

(4n) In cases where a deduction is made
which duplicates a payment already made to the
Union by an employee, or where a deductionisnot in
conformity with the provisions of the Union
Constitution and By-Laws, refunds to the employee
will be made by the Local Union.

10



[See Par. (40),(4p),(49)]

(40) Dues deductions shall be remitted
to the designated financial officer of the Local Union
once each month as soon as available but no later
than 10 days after the regular deduction date. Any
deductions made from subsequent payrolls or from
Regular Benefits paid during payroll periods that end
in the calendar month shal be included with the
remittance for the following month. Loca
Management shall furnish the designated financial
officer of the Local Union, monthly, with the names,
social security numbers, department numbers and
clock numbers of those for whom deductions have
been made, the amounts of the deductions and the
amounts deducted, by employee and in totd,
respectively, for initiation fees, regular monthly dues,
and S.U.B. dues. Regular monthly dues and S.U.B.
dues shall be identified as to the period to which such
deductions apply. This information should be
furnished along with the dues remittance. The
designated financia officer will be advised of the
order in which the names will be listed and of any
future changes in the order of the listing as far in
advance as possible. The foregoing notwithstanding,
deductions made on a declining balance basis,
deductions of a past dues or initiation fee liability
from a Regular Benefit and deductions from pay for a
liability incurred more than six (6) months prior to
the actual deduction date will not be identified to a
specific deduction month.
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[See Par. (4d), (4n)]
[See Doc. 8, 9]

(4p) Any dispute which may arise as to
whether or not an employee properly executed or
properly revoked an “Authorizations For Check-Off
Of Dues’ form, shall be reviewed with the employee
by a representative of the Loca Union and a
representative of Local Management. Should this
review not dispose of the matter, the dispute may be
referred to the Arbitrator, whose decision shall be
final and binding on the employee, the Union and the
Corporation. Until the matter is disposed of no further
deductions shall be made.

[See Par. (4n)]

(49) Neither the Corporation nor the
Trustee of the GuideeUAW  Supplemental
Unemployment Benefit Plan Fund shall be liable to
the International Union or its locals by reason of the
requirements of this Section for the remittance or
payment of any sum other than that constituting
actual deductions made from employee wages earned

or from Regular Benefits received.
[SeePar. (4n)]
[See CSA #6)

(4r) In the event net earnings are
sufficient to cover union membership dues for only
one dues deduction month and an employee has a
dues liahility for more than one (1) month, the
deduction will be for the current dues deduction

12



month. In such situations membership dues for the
past dues liability will be deducted from the next
earnings received in that month or in a succeeding
month in which the employee has sufficient net
earnings to cover such union membership dues.

[See Par. (4d)]

(49) In the event an employee receives a
back pay settlement or award for any calendar month
for which no dues deduction has been made, a
deduction for each such month shall be made from
such settlement or award.

[See Doc. 8]

(5) The purpose of this Agreement is to
provide orderly collective bargaining relations
between the Corporation and the Union, to secure a
prompt and fair disposition of grievances, to
eliminate interruptions of work and interference with

the efficient operation of the Corporation’ s business.
[See Par. (19),(34)]
[See Doc. 1, 26]

(5a) If either paty a a particular
location believes that the provisions of this
Agreement are being administered in a manner
inconsistent with orderly collective bargaining
relations, the circumstances will be discussed
between the designated representative of local
Management and the Chairperson of the Shop
Committee in an effort to resolve the problem. If the
problem is not resolved locally, it will be reviewed by
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the Corporation’s Vice President of Industrial
Relations and a representative of the Guide
Department of the International Union. If the problem
is not resolved after exhausting the above procedure,
the Corporation’s Executive Vice President of Human
Resources or the Director of the Guide Department of
the International Union may request, in writing, a
meeting of their designated representatives to discuss
the problem and take appropriate action.
[See Par. (88),(215)]

(6) The Corporation will not interfere
with, restrain or coerce employees because of
membership or lawful activity in the Union, nor will
it by discrimination in respect to hire, tenure of
employment or any term or condition of employment,
attempt to discourage membership in the Union.

(6a) It is the policy of Guide
Corporation and the UAW that the provisions of this
Agreement be applied to all employees covered by
this Agreement without discrimination based on age,
race, color, sex, religion, national origin, disability or
sexual orientation as required by appropriate state and
federal law. Any claims of violation of this policy,
claims of sexual harassment or of any laws regarding
discrimination or harassment on account of disability
may be taken up as a grievance.

When a grievance containing a claim of
violation of this paragraph is appealed to the Shop
Committee the Chairperson of the Shop Committee
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may refer the claim to a designated member of the
Civil Rights Committee of the Local Union for a
factual investigation and report. Neither the
Chairperson of the Civil Rights Committee, nor the
member of the committee that the Chairperson may
designate to investigate such a clam in the
Chairperson’s place, shal receive pay from the
Corporation based solely on any activity arising
pursuant to this paragraph.

The grievance and arbitration procedure
shall be the exclusive contractual procedure for

remedying such discrimination claims.
[See Par. (37)]

[See Doc. 13,14,15,16,52,57]

@) The Union agrees that neither the
Union nor its members will intimidate or coerce
employees in respect to their right to work or in
respect to Union activity or membership, and further
that there shall be no solicitation of employees for
Union membership or dues during working time. The
Union further agrees that the Corporation shall take
disciplinary action for any violations of this
provision.

(8) The right to hire promote;
discharge or discipline for cause; and to maintain
discipline and efficiency of employees, is the sole
responsibility of the Corporation except that Union
members shall not be discriminated against as such.
In addition, the products to be manufactured, the
location of the plants, the schedules of production, the
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methods, processes and means of manufacturing are
solely and exclusively the responsibility of the
Corporation.

REPRESENTATION

9 The Union shall be represented in
each bargaining unit as follows:

In the ratio of not to exceed one district
committeeperson for each two hundred and fifty
employees covered by this Agreement.

District Committeeper sons

(20 Each bargaining unit will be
districted by agreement between the local Plant
Management and the Shop Committee so that insofar
as practicable each district on each shift shall contain
approximately two hundred and fifty employees.
Each committeeperson shall have a definitely defined
district. The members of the Union in each such
district shall select a committeeperson who is
working in that district to represent the employees in
that district. An aternate district committeeperson in
each district, whose duties shall be the same as those
of the regular district committeeperson for that
district while the regular committeeperson is absent
from the plant, may be selected by the members of
the Union. Thetotal number of employeesreceiving a
regular payroll check for work performed (plus
employees who did not receive a regular payroll
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check who are on an approved vacation or leave of
absence pursuant to Paragraphs 103 and 109 - short
term) during a week representative of normal
operations, mutually selected by the Plant
Management and Shop Committee, will be the
number used for redistricting. Plants shal be
redistricted not more frequently than at six-month
intervals, upon request of either the Plant
Management or Shop Committee, when there is a
change in the number of employees equal to two
hundred and fifty or five percent, whichever is
greater.  Thereafter, redistricting shal  be
accomplished within twenty working days of such
request.

Shop Committees

(@D The Shop Committees in the plants
covered hereby shall be as follows, except in plants
up to 5000 employees the Union has the option of
selecting plan A or plan B where applicable:
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Shop Committee

Consists of
Shop Total
Number District Committee Shop
Employment Districts Committee - persons Comm.
In Plant in Plant - persons at Large persons

Up to 51 2 2 0 2
51 to 500 Plan A 3 3 0 3

Plan B 2 2 1 3
500 to 1000 Plan A 5 5 0 5

Plan B 4 4 1 5
1000 to 1500 Plan A 7 7 0 7

Plan B 6 6 1 7
1500 to 2500 Plan A 6to 10 7 0 7

Plan B 6to 10 5 2 7
2500 to 3500 Plan A 10 to14 5 2 7

Plan B 10 to 14 4 3 7
3500 to 5000 Plan A 14 to 20 4 3 7

Plan B 14 to 20 3 4 7
5000 to 7000 20 to 28 0 7 7
7001 to 9250 29 to 37 0 8 8
9251 to 381to 42 0 9 9
10.500
10.501 to 43 to 47 0 10 10
11.750
11.751 to 48 to 52 0 11 11
13.000
13.001 and 53 & 0 12 12
up over

(12) In plants in which one or more

members of the Shop Committee is elected at large,
one of such members shall be the Chairperson of the
Shop Committee.

(13) In the event a committeeperson is
requested in a district at a time when both the district
committeeperson and the alternate are absent from
the plant, another committeeperson will be called to
handle the complaint.

(14 In the larger plants, by agreement
between the Plant Management and Shop Committee,
a subcommittee made up of not less than two nor
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more than six of the district committeepersons in a
subdivision of the plant may be formed to meet with
the representatives of Management in charge of such
plant subdivision. Grievances not settled by them
may be referred to the Shop Committee as a whole
for appeal to highest local Plant Management.

M eetings of Shop Committees

(15) Each plant shall have a regularly
scheduled meeting between representatives of the
Local Management and the Shop Committee weekly,
unless otherwise agreed between the Loca
Management and the Shop Committee to extend the
time between meetings, at a time to be mutually
agreed upon between the Committee and the Local
Management. Emergency meetings will be arranged
by mutual agreement. Regularly scheduled meetings
should not be cancelled or rescheduled except where
necessary.
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Employment and Job Status of Committeeper sons
(District and Chair per sons of Shop Committees)

(16) Committeepersons will be employed
as full-time Union representatives during their
scheduled working hours. They will function for the
purpose of adjusting grievances in accordance with the
Grievance Procedure and for other legitimate
representation functions. Committeepersons will carry
out their duties and functions as Union representatives
in accordance with the chart set out below:

Members of Shop Committee
Purpose District Who are also| Who are not [Chairpersons
Committee District District of Shop
Persons Committee Committee Committees
Persons Persons
Handle Grievances In their In their None None
as provided in Par. respective respective
(29) of Grievance districts districts
Procedure
Handle Appealed According to agreed local practice

Grievances with
higher supervision
as provided in Par.
(30) of Grievance
Procedure

Investigate None In any district | In any district | In any district
Grievances
Appealed to Shop
Committee as
provided in Par.
(33) of Grievance

Procedure

Meetings with None On Meeting Days (4)

Management

Handle other In their In their In their In any district
legitim ate respective respective respective or zone
representation districts districts zones (3)

functions. (2)

(1) As a genera rule, such
committeepersons will not be assigned
to investigate appealed grievances in
zones other than their own.

(2) Other legitimate representation
functions are defined as normal in-plant
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activities pertaining to the
administration of the  National
Agreement and written local agreements
including, but not Ilimited to,
participation in joint programs such as
health and safety programs, product
quality initiatives, skill development
activities, etc.; and, provided such
activities do not interfere with the work
of other employees, supervision or the
efficiency of operations.

(3  Orinanother zone when designated
by the Chairperson if the regular Zone
Committeeperson for that Zone is
absent from the plant.

4 Shop Committeepersons attending
Management-Shop Committee meetings
on shifts other than their regular shift
will be paid for time spent in such
meetings, with the understanding that
their total hours paid for the day in
guestion will not exceed their regularly
scheduled shift hours for that day and
such changes in shift hours for this
purpose will not result in the payment of
overtime premium  [pursuant to
Paragraph  (85)(@]. It is further
understood that the above will not result
in any increase in representation being
furnished as a result of the Zone
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Committeepersons not working a full
shift on their regular shift.
[See App. 1]

a7 Individuals shall not be eligible to
serve as committeepersons unless they are employees
and until their names have been placed on the
seniority list and they are working in the plant.

[See App. 1]
[See Dac. 2]

(18) It is mutually agreed that the
prompt adjustment of grievances is desirable in the
interest of sound relations between the employees and

the Management.
[See Par. (5),(34)]
[See App. 1]
[See Doc. 1,26

(19) The prompt and fair disposition of
grievances involves important and equal obligations
and responsibilities, both joint and independent, on
the part of representatives of each party to protect and
preserve the grievance procedure as an orderly means
of resolving legitimate grievances.

Committeepersons acting properly in their
official capacity should be free from orders by
supervision which, if carried out, would impair the
orderly investigation and presentation of grievances.
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Actions which tend to impair or weaken the grievance
procedure, whenever they occur or in whatever
manner or form, are improper.

Committeepersons have a responsibility to
the Union and the employees they represent to
conduct themselves in a businessiike manner and
shall conform to the shop rules. The norma standard
of conduct applicable to all employees shall be

applied to committeepersons.
[See Par. (5)]
[See Doc. 2]

(20 Upon entering a department in the
fulfillment of their duties, committegpersons shall
notify the supervisor of that department of their
presence and purpose or give the supervisor a copy of
the written complaint if one has not already been
provided.

(20a) In the event an employee requests
representation prior to being notified of a temporary
transfer to another district, the committeeperson for
the employee’s regular district may respond to the
request, providing the districts involved are in
reasonable proximity and there is no change of shift.

(21) For the purposes of representation in
handling grievances and performing other legitimate
representation  functions as provided herein,
committeepersons will be scheduled to report at the
plant as follows:
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1 All regular hours up to
eight that their district is scheduled to operate, on
their respective shifts.

2. Other than regular hours
(including overtime, part time or temporary layoffs,
shutdown for model change, inventory or plant
rearrangement) when ten (10) or more of the people
they normally represent are working in their district
on their respective shift. Employees on continuous
seven-day operations or operations manned by
rotating or alternating shifts will not be considered in
applying this provision

When district committeepersons who would
be scheduled to report during overtime hours, as
provided herein, advise Management in advance that
they will be absent during such hours, Management
will schedule the aternate committeepersons for
those districts to report. If committeepersons have
been scheduled to report and fail to inform
Management that they will not be a work,
Management will not be responsible for caling the
alternate committeeperson.

[See Doc. 2]

(21a) The shift starting and ending time
for committeepersons will be the starting and ending
time of the majority of the employees they represent.
The provisions of this Representation Section do not
require that Committeepersons be called earlier than
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their regular starting times because some employees
in their districts start work earlier than their starting
times or be given overtime when some employees in
their districts start and quit later than their regular
shift hours.

[See Doc. 2]
(21c) Intheevent of areductionin force:

Committeepersons (including Chairpersons
of Shop Committees and District Committeepersons)
shall be retained regardless of seniority aslong as any
employees whom they represent are retained at work
in their district.

Alternate committeepersons shall, at the
point they would be subject to being removed from
their respective district, be retained on a job they can
do that is operating in their district. If after complying
with al of the terms of this Agreement, aternate
committeepersons are laid off, they will be the first to
berecalled in their regular groups when work startsin
those groups on their own jobs or on other jobs in
their districts that they can do.

[See Doc. 2]

(22) Committeepersons shall enter and
remain in the plant only on their respective shifts
unless otherwise agreed to by the Plant Management.
They shall be paid at their regular rate for the time
spent in the plant on their respective shifts as
provided in this Representation Section.
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[See App. I]
[See Doc. 2]

(22a) Committeepersons shall establish a
regular rate equal to their regular straight time hourly
rate, as of the time they assumed their duties as
Committeepersons.

This rate shall be adjusted in accordance
with any adjustments made in the rate for the
classification the Committeeperson then held.

When provisions of the Local Seniority
Agreement entitle committeepersons to return to their
former groups on higher rated jobs, their rates will be
adjusted in accordance with such provisions. Also
Committeepersons are dligible for promotion to
higher rated jobs in their District provided they are
the most senior applicant and they are capable of
doing the job.

[SeeDoc. 2]

(22b)  All Committeepersons shall ring in
and out, or otherwise account for their time, in the
manner required by the Local Management. Problems
regarding the administration of this provision may be
referred directly to the Guide Department of the
International Union and the Corporation’s Industrial
Relations Department for resolution.
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Job Status - Local Union Officials

(23) The President, one Vice-President,
the Local Union Benefit Representative(s), the two
union Local Apprentice Committee members and the
Local Joint Programs Representatives provided for in
Document No. 24 shal, at the point where they
would be subject to layoff from the plant in a
reduction in force, be retained at work in the plant
regardless of their seniority, provided they can do a
job that is operating. This will not apply in cases of
temporary layoffs for model change, inventory,
material shortages, machine breakdowns, etc.

[See Dac. 2, 24]

(24) Committeepersons shall be
governed by the local plant rules regarding
employees entering and leaving the plant. However,
members of the Shop Committee and local Union
Presidents may leave the plant on Union business
when arrangements are made as far in advance as
possible with the Plant Management by the President
of the Local Union, Chairperson of the Shop
Committee or International Representative. It is
understood that Chairpersons will be replaced for
absences greater than two full days.

[See Doc. 2, 37]

(24a) Chairpersons of Shop Committees
will be permitted to leave the plant and will be paid
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their regular rates for up to six (6) hours per day
Monday through Friday while they are out of the
plant in the performance of legitimate representation
functions during straight time hours when they would
otherwise be entitted to be in the plant for
representation purposes. They shall notify the
designated Management representative, if available,
when leaving and returning to the plant during
working hours.

(25) The names of the committeepersons
and alternate committeepersons in each district and
the names of the committeepersons constituting the
Shop Committee shall be given in writing to the
Local Management. No committeepersons shall
function as such until the Local Management has
been advised of their selection, in writing, by the
officers of the Local Union, Chairperson of the Shop
Committee, or an International Officer. Any changes
in committeepersons shall be reported to the Local
Management in writing as far in advance as possible.

(26) International Executive Officers of
the Union, or their representatives, duly authorized to
represent the International Union at Shop Committee
meetings, or the President of the Local Union, will be
permitted to attend meetings between the Shop
Committee and the Management of any plant.
Presidents of Local Unionswho work in the plant and
are not Shop Committeepersons may attend Shop
Committee meetings in that plant and will be paid
their regular rates for time spent in such meetings for
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the hours they would otherwise have worked in the
plant. The Pant Manager, or designated
representative, shall not be requested to meet with
more than two such representatives, whose names
must have been submitted previously to the
Corporation and who must be prepared to show
proper credentials. Written request will be given to
Plant Management at least twenty-four (24) hours
before each meeting in al cases covered by this

paragraph.

(27) Committeepersons having
individual grievances in connection with their own
work may ask for a member of the Shop Committee
to assist them in adjusting the grievance with their

respective supervisors.
[SeeDoc. 2]

GRIEVANCE PROCEDURE

Step One. Presentation of Grievance to Super visor

(28) Any employee having a grievance,
or one designated member of a group having a
grievance, should first take the grievance up with the
supervisor who will attempt to adjust it.

[See Par. (224)]
(29) Any employee may request the

supervisor to call the committeeperson for that
district to handle a specified grievance with the
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supervisor. The supervisor will send for the
committeeperson without undue delay and without

further discussion of the grievance.
[See Par. (20a)]
[See App. 1]
[SeeDoc. 1, 2-Sec.IV]

(30 If the grievance is not adjusted by
the supervisor, it shall be reduced to writing on forms
provided by the Corporation, and signed by the
employee involved and one copy shall be given to the
supervisor. The committeeperson shall then take the
grievance up with higher supervision with or without
another committeeperson, according to the agreed
local practice.

[See Par. (77)]
[See App. 1]

Step Two. Appeal to Shop Committee

(3D If the case is not adjusted at this
step, it may be referred to the Shop Committee (or
sub-committee where established).

(32 In plants in which sub-committees
are established, cases not adjusted by the sub-
committee and the representative of Management
may be appealed to the Shop Committee as a whole
to be taken up with the highest Local Management.

(33) After awritten grievance signed by
the employee making the complaint has been
appealed to the Shop Committee by a
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committeeperson, the Chairperson of the Shop
Committee may designate one of its members to
make a further investigation of the grievance in order
to discuss the grievance properly when it is taken up
by the Shop Committee a a meeting with the
Management. After a grievance has been discussed at
the Shop Committee Meeting and before the
submission of Notice of Unadjusted Grievance, the
designated Shop Committeeperson may reinvestigate
the grievance in the light of any new facts disclosed
in the Shop Committee Meeting or appearing in the

Shop Committee Minutes.
[See Par. (63),(79d)]
[See App. K, 111(C)(12)]

(34 A final decison on appeaed
grievances will be given by a representative of the
highest Local Management within a maximum of
fifteen working days from the date of first written
filing thereof unless a different time limit is
established by local agreement in writing. Any
grievance not appealed from a decision at one step of
this procedure in the plant to the next step within five
working days of such decision, will be considered
settled on the basis of the last decision and not subject
to further appeal. Within the applicable time limits of
this Paragraph a grievance may be withdrawn by

mutual agreement without prejudice to either party.
[See Par. (5),(19)]
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(35 Written answers will be given by
the Management to all written grievances presented
by the Shop Committee.

(36) The question of supplying minutes
of the Shop Committee meetings with the
Management to the Shop Committee and the form of
such minutes is a matter to be negotiated with the
Management of each plant by the Committee
involved. In the interest of expediting orderly
procedure, it is desirable for the Chairperson of the
Shop Committee to furnish Management with an
agenda of the matters, including a listing of
grievances the Union desires to discuss at the
meeting. The agenda if submitted should be furnished
as far in advance of the meeting as possible. Such an
agenda would not preclude discussion of other
pertinent subjects. The minutes of Shop Committee
meetings will be furnished to the Chairperson of the
Shop Committee within six (6) calendar days from
the date of the meeting.

Such minutes should include:
D Date of meeting.
2 Names of those present.

3 Statement of each
grievance taken up and discussed, aso, in summary
fashion, of the Union’s contention or, at its option, a
written contention, in the event of failure to adjust.
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4 Management’s written
answer on each grievance, with reason for same if
answer is adverse.

5) “Highlights” of  the
meeting, these including specific questions asked by
the Committee on policy matters and any answers to
such questions given by Management.

(6) Date of approva, and
signatures as agreed upon locally.

The above provisions shall not interfere with
any mutually satisfactory local practice now in effect.

Step Three. Appeal to Corporation and
International Union

(37 If the grievance is not adjusted at
this step and the Shop Committee believes it has
grounds for appeal from the Plant Management
decision, the Chairperson of the Shop Committee will
give the Plant Management a written “Notice of
Unadjusted Grievance,” on forms supplied by the
Corporation, and the Chairperson or designated
member of the Shop Committee will then prepare a
complete “Statement of Unadjusted Grievance,”
signed by the Chairperson of the Shop Committee,
setting forth all facts and circumstances surrounding
the grievance, and where an aleged violation of
discrimination is included in the grievance, a
statement of the facts and circumstances supporting
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such clam. The Plant Manager, or a designated
Management representative, will aso prepare a
complete “ Statement of Unadjusted Grievance” and
the Management’s reason in support of the position
taken, signed by the Plant Manager or an authorized
Management representative. Three copies of the
Union's statement will be exchanged with the
Management for three copies of the Management’s
statement as soon as possible and in any event within
five (5) working days of the date of filing the “Notice
of Unadjusted Grievance” The exchange of
statements shall take place fifteen (15) working days
after receipt of the Plant Management’s decision,
unless this time is extended by mutual agreement in
writing, in which event the thirty days for appeal by
the Regional Director shall be automatically extended
by the same number of days as the amount of
extended time for exchanging “Statements of
Unadjusted Grievance.” Each Shop Committee shall
consecutively number each “ Statement of Unadjusted
Grievance” from one upward for identification
purposes.

[See Par. (63),(77),(799)]

(38) The Charperson of the Shop
Committee shall then forward copies of the
“Statements of Unadjusted Grievance,” to the
Regiona Director of the International Union. The
Regional Director will review the case and determine
if an appeal shall be made. The Regiona Director or
a specified representative and the Director of the
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Guide Department of the International Union or a
specified member of the Director's staff will be
granted permission to visit the plant for the purpose
of investigating the specific grievance involved in
“Statements of Unadjusted Grievance,” providing
such a grievance is of the nature that observation or
investigation will aid in:
[See Par. (43a), (77), (79)]
[See Doc. 29]

() Arriving at adecision asto
whether or not a grievance exists;

2 Arriving at adecision asto
whether or not such grievance shall be appealed;

(©)] The purpose of its proper
presentation in the event of appeal.

Such visits will occur only after the
following procedure has been complied with:

@) The names of the
individuals who will be permitted to enter the plant
must be submitted in writing to Loca Management
previous to the date such entry is requested. Such
names will be submitted to the Corporation by the
Guide Department of the International Union;

(b) The Regiona Director
shall give notice in writing to Plant Management of
the request for entry and will identify the
representative designated to make the visit and the
specific grievance to be investigated. In the case of
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the Director of the Guide Department or a specified
member of the Director’s staff, notice may be given
either verbally or in writing;

(c) Plant Management will
acknowledge receipt of the request and set a time
during regular working hours which is mutualy
agreeable for such visit;

(d) A member of the Shop
Committee or a district committeeperson may
accompany the Union representative during such visit
if their presence is requested. Management
representatives may  accompany the Union
representatives during such visit;

(e) Only one such visit on a
specified grievance shal be made by the Regional
Director, or specified representative, unless otherwise
mutually agreed to;

)] Such visits shall be
restricted to the time mutually agreed upon and shall
be of reasonable duration and shall be subject to all
plant rules and regulations which apply to employees
and all regulations that may be in force by the federal
government.

It is mutually agreed that the purpose of this
provision is solely to facilitate the operation of the
grievance procedure, and that the Union
Representative shall confine such a visit to its stated
purpose. If it is necessary the Union Representative
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may interview the employee or employees signing the
grievance and employees in the bargaining unit who
have information relevant to the case. Such interview
shall be a private interview when requested by the
Union Representative and a suitable place will be
provided.

Any dispute developing out of the
application of these provisons may be finaly
determined by the Arbitrator.

If the Regional Director shall decide to
appeal the case, notice shall be given on the form
“Notice of Appea” supplied by the Corporation,
sending one copy each to the local Plant Management
and the Chairperson of the Shop Committee. Such
“Notice of Appea” will carry the same case number
as the “Statement of Unadjusted Grievance.” Except
as otherwise provided for, any case not appealed
within thirty days, or within thirty days plus any
agreed upon extension of time for exchanging
“ Statements of Unadjusted Grievance”, after the date
the written “ Statements of Unadjusted Grievance” are
exchanged, or, in any event, within forty-five (45)
days of the date of the written decision of local Plant
Management to the Shop Committee, shall be finaly
and automatically closed on the basis of the written
decision of the local Plant Management to the Shop
Committee and shall not be subject to further appeal.
The forty-five (45) day time limit for appeal shall be
extended by the same number of days the loca
parties agree to extend the time limit for the exchange
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of “Statements of Unadjusted Grievances.” No case
shall be reopened unless the Regional Director shall
submit new evidence to the Plant Management and it
is mutually agreed by them that such case should be
reopened. The case shal then date from the date it is
reopened.

(39 The case will then be considered by
an Appeal Committee consisting of four members as
follows: For the Union, the Regional Director or one
specified representative of the Regional Director who
is permanently assigned to handle all cases arising
under this Agreement, in al plants in that region, and
the Chairperson or another designated member of the
Shop Committee of the plant involved; and two
representatives of Local or Divisional Management,
one of whom has not previously rendered a decision
in the case. No person shall act as a representative of
a Regional Director in meetings of the Apped
Committee unless the designated person’s name has
been given to the Corporation in writing by the
International  Union. A representative of the
International Office of the wunion and/or a
representative of the Industrial Relations Staff of the
Corporation may also attend such meetings at any
time. Upon the written request of the Chairperson of
the Shop Committee and the Regiona Director, or
specified representative, to the Plant Management,
twenty-four (24) hours in advance of the meeting, a
member of the Shop Committee (or the district
committeeperson, in lieu of such  Shop
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Committeeperson, who has previously handled such
case) will be permitted to participate in the appeal
meeting on such case. Whenever the Union requests
the presence of a third representative at the appeal
hearing, Management may also select a third
representative who has previously handled the case,
to participate in the appea meeting on such case.

[See Par. (54)]

(40) Attendance of district
committeepersons at Appeal Committee meetings
shall be considered as absence from the Plant. Such
committeepersons will be paid their regular rate of
pay for time spent in such meetings of the Appedl
Committee for the hours that they would otherwise
have worked in the plant.

(41) Meetings of the Appeal Committee
shall be held not more frequently than once each two
weeks for each bargaining unit, unless mutually
agreed otherwise. In the event no meetings of the
Appea Committee have been held for more than two
weeks, meetings will be arranged within seven days
after “Notice of Appeal” has been received.

(42) If an adjustment of the case is not
reached at this meeting, the Management will furnish
a copy of its decision in writing and a copy of the
minutes of the meeting, to the Chairperson of the
Shop Committee and the Regiona Director within
five working days after the meeting, unless this
period is extended by mutual agreement in writing.
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(42a) Special Procedure - Contracting of
Work
[See Par. (46)(1)]
[See App. F, F1, F2]

Grievances charging a violation of the
Corporation’s express commitments set forth in
Paragraph  (183a), (183b), (183c), (183e) and
Appendix F-1 shal be handled in the following
manner;

(D] When a grievance arises
involving the above, it shall be reduced to writing on
forms provided by the Corporation, signed by the
Chairperson of the Shop Committee or the Shop
Committeeperson involved, and referred to the Shop
Committee at Step Two of the grievance procedure.
The grievance may then be processed in the grievance
procedure though Step Four under the terms of the
National Agreement, unless the Director of the Guide
Department of the International Union elects
otherwise as provided in Paragraph (42a)(2) below.

()] Within thirty (30) days of
the date of Notice of Appeal to the Arbitrator, written
notice will be given to advise the Corporation’s Vice
President of Industrial Relations of any case which
the Director of the Guide Department of the
International Union has elected to refer back to the
Appea Committee. Thereafter, the bargaining
procedure provided in Paragraph (117) may then be
applicable.



Step Four. Appeal to Impartial Arbitrator

(43) In the event of failure to adjust the
case at this point, it may be appealed to the impartial
Arbitrator, providing it is the type of case on which
the Arbitrator is authorized to rule. Notice of appeal
of such cases to the Arbitrator by the Union shall be
given by the Regiona Director to the Plant
Management of the Plant in which the case arose,
with copies to the Industrial Relations Department of
the Corporation in Pendleton, Indiana and to the
International Union Office at Detroit; in cases
appealed to the Arbitrator by the Corporation, notice
of such appeal will be given by the Corporation to the
International Union Office in Detroit. Cases not
appealed to the Arbitrator within twenty-one (21)
days from the date of a final decision given after
review in an Appea Committee meeting shall be
considered settled on the basis of the decisions so
given; provided, however, that within the twenty-one
(21) day time limit of this paragraph a case may be
withdrawn by mutual agreement without prejudice to
either party.

[See Par. (55)]
[See Doc. 26]

(43a)  After a case has been appealed to
the Arbitrator but prior to the Arbitrator hearing of
the case, the Director of the Guide Department of the
International Union or a specified member of the
Director’s staff will be granted permission to visit the
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plant for the purpose of investigating the specific
grievance.

(43a)(1) Once the Union has provided a
notice of intent to arbitrate, the parties shall jointly
request the American Arbitration Association (AAA)
to provide the parties with alist of names of seven (7)
arbitrators, each of whom shall be a member of the
National Academy of Arbitrators, from which the
parties shall attempt to select an arbitrator to hear the
dispute. The selection and arbitration process shall be
conducted pursuant to the then current rules of labor
arbitration of the AAA.

(43b)(1) Any grievance involving a dispute
regarding an employee’s job assignment which has
resulted in a loss of work (except as provided in [&]
below), or a refusa of Management to return an
employee to work from sick leave of absence by
reason of the medical findings of a physician or
physicians acting for the Corporation, will be initiated
at the Second Step, if such findings are in conflict
with the findings of the employee's personal
physician with respect to whether the employee is
able to do a job to which the employee is entitled, in
line with the employee’ s seniority, or do the disputed
job assignment as the case may be. Failing to resolve
the question, the parties may refer the employee to a
local clinic or physician mutually agreed upon for an
impartial medical opinion as to whether the employee
isor isnot able to do ajob to which the employee is
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entitled, in line with the employee’s seniority, or do
the disputed job assignment as the case may be. If
Management and the Union are unable to agree on
any aspect of the referral to aclinic or physician, the
case may be appealed as provided in the grievance
procedure. Without adding to or modifying any other
provisions of this Agreement or any of its
Supplements, where an Impartial Medical Opinion
(IMO) Program is in effect in a plant the medical
authority(s) approved for such program may be the
“local clinic or independent physician” provided for
above. The expense of any mutually agreed to
physical examination(s) shall be paid one half by the
Corporation and one half by the Local Union.

[See Par. (216)]

@ This procedure will aso
be applicable to a situation where an employee is
prevented from being transferred to a job
classification because of a medical finding by a
physician acting for the Corporation, which medical
finding the employee’s personal physician does not
thereafter detect.

(43b)(2) In the event the Corporation and
the International Union are unable to mutually agree
at the Third Step, on the referra to a clinic or
physician, the case shdl be considered as
automatically appealed to the Arbitrator and shall be
scheduled for Arbitrator Hearing as expeditiously as
practicable. Information furnished the Arbitrator shall
include al relevant and material medical information
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that the parties themselves have jointly considered.
When deciding medical questions, the Arbitrator shall
seek such competent medical advice, including
specidists, as the Arbitrator may deem appropriate.
Any examination of the employee by the medical
personnel selected by the Arbitrator shall be
conducted as close as feasible to the city in which the
plant where the grievance arose is located.

(43b)(3) Any decision by a mutually agreed
to medical authority at any step of this procedure, or
by the Arbitrator, shall be final and binding on the
Union, the employee involved and the Corporation.
Any retroactive pay due an employee shall be limited
to a period commencing with the date of filing of the
grievance, or the date the employee became able to
do a job to which the employee is entitled, in line
with the employee’s seniority, whichever is the later.
The Arbitrator shall have full discretion to set the
amount of back pay, if any, when a dispute exists as
to the back pay to which an employee may be entitled
for any period during the processing of the grievance
when the employee refuses to cooperate with
diagnostic medical procedures at other than the
employee’ s own expense.

(44 The impartial Arbitrator shall have
only the functions set forth herein and shall serve
during the term established by contract for as long as
the Arbitrator continues to be acceptable to both
parties. The fees and expenses of the Arbitrator will
be paid one-half by the Corporation and one-half by
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the Union and all other expenses shall be borne by the
party incurring them.

(45) All cases shall be presented to the
Arbitrator in the form of a written brief prepared by
each party, setting forth the facts and its position and
the arguments in support thereof. The Arbitrator has
discretion to conduct appropriate investigation and
may opt to hold a hearing open to the parties and
examine the witnesses of each party and each party
shall have the right to cross-examine all such
witnesses and to make a record of al such
proceedings.

[See Par. (430)(2)]

Power s of the Arbitrator

(46) It shall be the function of the
Arbitrator, after due investigation and within a
reasonable period of time after submission of the
case, to make a decison in al clams of
discrimination for Union activity or membership and
in al cases of alleged violation of the terms of the
following sections of this Agreement, and written
local or national supplementary agreements on these
same  subjects.  Recognition;  Representation;
Grievance Procedure; Seniority; Disciplinary Layoffs
and Discharges; Call-In Pay; Working Hours; Leaves
of Absence; Union Bulletin Boards; Establishment of
New Plants; Strikes, Stoppages and Lockouts; Wages,
except Paragraph (97); Genera Provisions;
Apprentices; Skilled Trades, except as provided
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hereinafter; Vacation Entitlement; Holiday Pay;
Paragraphs (79, 79a, 79b, 79c, 79d, 79¢) through
(79f), relative procedures on Production Standards;
Paragraph (79h); and of any alleged violations of
written local or national wage agreements. The
Arbitrator shall have no power to add to or subtract
from or modify any of the terms of this Agreement or
any agreements made supplementary hereto; nor to
establish or change any wage; nor to rule on any
dispute arising under Paragraphs (78,78b,78c)
through (78d), (79g) or (79i) regarding Production
Standards; nor to rule on a case handled pursuant to
Paragraph (42a)(2) . The Arbitrator shall have no
power to rule on any issue or dispute arising under
The Waiver Section, Paragraphs (226), (227) or the
Pension Plan, Life and Disability Benefits Program,
Health Care Program, Profit Sharing Plan, Personal
Savings Plan, Lega Services Plan or Supplemental
Unemployment Benefit Plan Section, except with
respect only to the question of whether a discharged
employee should receive a supplemental allowance
pursuant to Section 7 of Article |1 of the Pension Plan
(Exhibit A-1). Any case appealed to the Arbitrator on
which the Arbitrator has no power to rule shal be

referred back to the parties without decision.
[See Par. (220)]
[See App. F-2]
[See Doc. 21]
[See CSA #8]

(46)(1) In making a decision on a case
alleging a violation of Paragraphs (183d), (183h),
46



(183c), (183¢), Appendix F-1, or Appendix L, the
Arbitrator can only provide a remedy where the
Arbitrator finds that (1) a violation of the express
commitments set forth in the above paragraphs,
Appendix F-1, or Appendix L has been established,
(2) the established violation resulted from the
exercise of improper judgment by Management, (3) a
journeyperson, who customarily would perform the
work in question has been laid off or was alowed to
remain on layoff as a direct and immediate result of
work being subcontracted, or (4) in the case of
Appendix L, an employee has been laid off or was
allowed to remain on layoff as a result of work being
outsourced, or not being brought in-house. The
Arbitrator’s remedy shall be limited to back wages
for the affected employees as defined in (3) and (4) of
this paragraph, and in the case of Appendix L, the
Arbitrator may rule that the affected employees will
be recalled and/or placed on regular productive work
and the work in dispute or equivalent replacement
work be returned to Guide.

(46a) The Arbitrator may, pursuant to
written agreement between the parties executed prior
to the hearing, be directed to issue a Memorandum
Decision in any case that may be presented to the
Arbitrator, which Memorandum Decision shall be
without precedent value and be limited to the
Arbitrator’s decision and the remedy, if any, in that
specific case.
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47) The Corporation delegates to the
Arbitrator full discretion in cases of discipline for
violation of shop rules, or discipline for violation of
the Strikes, Stoppages and Lock-outs Section of the
Agreement.

[See Par. (8)]

(48) Any claims including claims for
back wages by an employee covered by this
Agreement, or by the Union, against the Corporation
shall not be valid for a period prior to the date the
grievance was first filed in writing, except that:

[See Par. (77)]

(48)(1) in cases based on a violation which
is noncontinuing, such claims shall be valid for a
period of not more than seven days prior to the date
the grievance was first filed in writing unless the
circumstances of the case made it impossible for the
employee, or for the Union, as the case may be, to
know that the employee, or the Union, had grounds
for such a claim prior to that date, in which case the
claim shal be limited retroactively to a period of
thirty days prior to the date the claim wasfirst filed in
writing;

(48)(2) in cases based on a violation which
is continuing, if the circumstances of the case made it
impossible for the employee, or for the Union, as the
case may be, to know that the employee, or the
Union, had grounds for such a claim prior to that
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date, the clam shall be limited retroactively to a
period forty-five days prior to the date the claim was
first filed in writing.

(49 Deductions from an employee's
wages to recover overpayments made in error will not
be made unless the employee is notified prior to the
end of the month following the month in which the
check (or payroll order) in question was delivered to
the employee.

[See Par. (202(b)(4)]

(50) All claims for back wages shall be
limited to the amount of wages the employee would
otherwise have earned from employment with the
Corporation during the periods as above defined, and,
in the case of protested discipline or loss of seniority,
the amount of Supplemental Unemployment Benefits
and Unemployment Compensation (provided the
denial of this benefit is final) the employee applied
for in atimely manner, was otherwise entitled to, but
did not receive because of such discipline or loss of
seniority, less the following:

(50)(1) Any Unemployment Compensation
received for a week which corresponds to a week the
employee would have worked for the Corporation
which the employee is not obligated to repay or
which the employee is obligated to repay but has not
repaid nor authorized the Corporation to repay on the
employee’ s behalf;
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(50)(2) Compensation for personal services
other than the amount of compensation received from
any other employment which the employee had when
last working for the Corporation and which would
have continued had the employee continued to work
for the Corporation during the period covered by the
claim;

Wages for total hours worked each week in
other employment in excess of the total number of
hours the employee would have worked for the
Corporation during each corresponding week of the
period covered by the claim, shall not be deducted.

The calculation of a back pay award made
pursuant to this paragraph will be provided to the
employee involved upon regquest.

(51 No decision of the Arbitrator or of
the Management in one case shall create a basis for a
retroactive adjustment in any other case prior to the
date of written filing of each such specific claim.

(52 After acase on which the Arbitrator
is empowered to rule hereunder has been referred to
the Arbitrator, it may not be withdrawn by either
party except by mutual consent.

(53) There shall be no appeal from the
Arbitrator’s decision, which will be final and binding
on the Union and its members, the employee or
employees involved and the Corporation. The Union
will discourage any attempt of its members, and will
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not encourage or cooperate with any of its members,
in any appeal to any Court or Labor Board from a
decision of the Arbitrator.

With respect to the processing, disposition
and/or settlement of any grievance initiated under the
Grievance Procedure Section of this Agreement, and
with respect to any court action claiming or alleging a
violation of this Agreement or any loca or other
agreement amendatory or supplemental hereto, the
Union shall be the sole and exclusive representative
of the employee or employees covered by this
Agreement. The disposition or settlement, by and
between the Corporation and the Union, of any
grievance or other matter, shall congtitute a full and
complete settlement thereof and shall be final and
binding upon the Union and its members, the
employee or employees involved and the
Corporation.

Neither the Corporation, nor the Union, nor
any employee or group of employees, may initiate or
cause to be initiated or press any court action
claiming or aleging a violation of this Agreement or
any loca or other agreement amendatory or
supplemental hereto, where such claim is also the
subject matter of a grievance which is then open at
any step of this grievance procedure.

No employee or former employee shall have
any right under this Agreement in any claim,
proceeding, action or otherwise on the basis, or by
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reason, of any claim that the Union or any Union
officer or representative has acted or failed to act
relative to presentation, prosecution or settlement of
any grievance or other matter as to which the Union
or any Union officer or representative has authority or
discretion to act or not to act under the terms of this
Agreement.

[See Doc. 29]

(>4 Any grievances which the
Corporation may have against the Union in any plant,
shall be presented by the Plant Management involved
to the Shop Committee of that plant. In the event that
the matter is not satisfactorily adjusted within two
weeks after such presentation, it may be appealed to
the third step of the Grievance Procedure upon
written notice to the Local Union and the Regional
Director of the Union. Thereafter the matter will be
considered at the third step of the Procedure. If the
meatter is not satisfactorily settled at this meeting or
within five days thereafter by agreement, the case
may be appealed to the Arbitrator by the Corporation
upon written notice to the International Union at
Detroit and to the Arbitrator.

(55) Any issue involving the
interpretation and/or the application of any term of
this Agreement may be initiated by either party
directly with the other party. Upon failure of the
parties to agree with respect to the correct
interpretation or application of the Agreement to the
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issue, it may then be appeaed directly to the

Arbitrator.
[See Doc. 44]

SENIORITY
Acquiring Seniority

(56) Employees shall be regarded as
temporary employees until their names have been
placed on the seniority list. There shall be no
responsibility for the reemployment of temporary
employees if they are laid off or discharged during
this period. However, any clam by a temporary
employee rehired pursuant to Paragraph (64)(e), or
any claim by any other temporary employee made
after 30 days of employment, that their layoff or
discharge is not for cause may be taken up as a

grievance.
[See Par. (76b), (77)]
[See App. A]

(57) Employees may acquire seniority
by working ninety days during a period of six
continuous months in which event the employee's
seniority will date back ninety days from the date
seniority is acquired; provided, however, that
employees rehired pursuant to Paragraph (64)(e) may
acquire seniority by working thirty days during a
period of six continuous months in which event the
employee’s seniority will date back thirty days from
the date seniority is acquired. Employees rehired in
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accordance with (64)(e) will acquire seniority on their
first day of work if rehired within twenty-four months
of the date they lost seniority.

Employees who are placed in permanent
jobs at other Guide facilities under the provisions of
the Memorandum of Understanding Employee
Placement will establish seniority at the secondary
plant on the day they start at the secondary plant.
Such employees will establish a plant seniority date
in accordance with the Application of Corporate
Seniority Section of Memorandum of Understanding

Employee Placement.
[See Par. (733), (107), (108)]

(58) When employees acquire seniority,
their names will be placed on the seniority lists for
their respective occupational groups in the order of
their seniority.

[See App. D]
[See App. A]

(59 Seniority shall be by non-
interchangeable  occupational  groups  within
departments, group of departments or plant-wide, as
may be negotiated locally in each plant and reduced
to writing. It is mutually recognized by the parties
that written local seniority agreements are necessary.
All local seniority agreements and modifications or
supplements thereto shall be reduced to writing and
be subject to the approval of the Corporation and the
Internationa Union.
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When changes in methods, products or
policies would otherwise require the permanent
laying off of employees, the seniority of the displaced
employees shall become plant-wide and they shall be
transferred out of the group in line with their seniority
to work they are capable of doing, as comparable to
the work they have been doing as may be available, at
the rate for the job to which they have been

transferred.
[See Par. (68), (69), (220)]
[See App. K,111(C)15]
[See Doc. 34]
[See CSA #9]

Seniority Lists

(60) Up-to-date seniority lists shall be
made available to all employees for their inspection
within the plant either by posting or some other
mutually agreeable method. The method of
displaying seniority lists is a matter for loca
negotiation.

(60a) The seniority lists shal contain
each employee’s name, occupational group, plant
seniority date, and, for employees in skilled trades
their date of entry or skilled trades seniority date.
This will not require a change in any mutually
satisfactory local practice now in effect.

(61) Each three (3) months the
Chairperson of the Shop Committee shall be given
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two up-to-date copies of the complete seniority list of
the plant containing each employee's name,
department number, occupational group or
classification, plant seniority date, and, if different
than the employee's plant seniority date, skilled
trades date of entry or skilled trades seniority date.
An additional copy of each such list shall be given to
the Financial Secretary. This will not require a
change in any mutually satisfactory local practice
now in effect.

(6la) Following the end of each month
the Chairperson of the Shop Committee shall be
furnished two copies and the Financial Secretary shall
be furnished one copy of the list of names,
department number and seniority dates of employees
who during the preceding month have:

(a) Been hired, terminated, laid off;
(b) Acquired seniority;

(c) Been granted leaves of absence
for military service;

(d) Been granted other types of
leaves of absence of more than thirty (30) days
duration;

(e) Returned to work from leaves of
absence described in (c) and (d) above.
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Local Management will designate on the list
those employees who ceased to be subject to the
check-off and the reason therefor.

(61b) Each week the Chairperson of the
Shop Committee shall be furnished two copies and
the Financial Secretary shall be furnished one copy of
the list of names and department numbers of the
employees who during the preceding week:

(a) Became new hiresinto the
bargaining unit (designating those
hired pursuant to Appendix A and,
by classification, those hired as
journeypersons including
identification of apprentice
graduates).

(b) Returned to work from
permanent layoff;

(c) Transferred;

(1) into the bargaining
unit, or

(2) out of the bargaining
unit (to supervisory or
non-supervisory position);

(d) Had their employment
terminated while in atemporary
employee status, including the date
of hire and last day worked of each
such employes;
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(e) Lost seniority, and the reason
therefore (designating those who
were hired pursuant to Appendix
A);

(f) Became deceased (including
retired employees);

(g) Were placed on permanent
layoff.

The list shall contain the seniority dates of
employees listed under (b), (c) and (g). It shall also
include a notation of the seniority date of the
employee with the longest seniority who is laid off or
the “leveling off” date.

(61c) Each month the Financial Secretary
shall be furnished with the names, department
numbers and employee 1.D. numbers of those
employees on the active roll or on layoff, as of the
last day of the fina payroll period ending in the
month, for whom no deductions were made during
that dues deduction month and the reason therefor. In
the event an employee breaks seniority or transfers
out of the bargaining unit during the previous dues
deduction month and has an unpaid dues liability, the
amount of such liability will be shown on this list.
This information should be furnished along with the
dues remittance report. The Financial Secretary will
be advised of the order in which the names will be
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listed and of any future changes in the order of the
listing as far in advance as possible.

[See Doc. 8,9]

Transfers

(62) When employees are transferred
from one occupational group to another for any
reason, there shall be no loss of seniority. However,
in cases of transfers not exceeding thirty (30) days
employees will retain their seniority in the
occupational group from which they were transferred
and not in the new occupational group, unless a
longer period is specified for any plant or particular
occupational group or groups by written local
agreement.

[See Par. (72)]

(63) The transferring of employees is
solely the responsibility of Management subject to
the following sub-paragraphs. The provisions of this
paragraph shall be applied without discrimination
because of race, religion, color, age, sex, disability,
sexual orientation, or nationa origin, so that equal
employment opportunity will be afforded to all
employees.

[See Par. (63) (72)]

[See App. K Att. A]
[See Doc. 34]

(63)(@ (1) Employees who desire
advancement to higher paid classifications within
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their department or other established broader scope of
selection, may make application to their supervisor or
the Personnel Department on forms provided by the
Corporation on which they may state their
qualifications and experience. Thereafter, as openings
occur, selection for the promotion will be from
among such applicants and applicants for that
classification that have filed pursuant to sub-
Paragraph (2) below, who have applied at least 10
calendar days in advance of the opening in question,
and where ability, merit and capacity are equa, the
applicant with the longest seniority will be given
preference.

(63)(a)(2) Employees who desire
advancement within the plant to higher paid
classifications in another department or to higher paid
classifications where the employee is working outside
an established scope of selection that is broader than
a department may make application to their
supervisor or the Personnel Department on forms
provided by the Corporation on which they may state
their qualifications and experience. Thereafter, as
openings occur, such applicants will be considered in
the selection process for that promotion provided they
have so applied at least 10 calendar days in advance
of the opening in question. Each employee may have
two (2) such applications on file. An employee who
has been transferred and established seniority under
this Paragraph (63)(a)(2) will not be eligible to
reapply for consideration for another such promotion
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until six (6) months have elapsed from the effective
date of transfer. An employee who has been offered a
transfer and refused the transfer under this Paragraph
(63)(a)(2) will have such application for transfer
cancelled and thereafter, for a period of six (6)
months from the date of such refusal, may be entitled
to only one (1) valid application for transfer under
these provisions. Such transfer or offer of transfer to
employees working outside a scope of selection shall
be without preudice to the establishment or
identification of such scope.

Promotions made pursuant to the provisions
of this Paragraph (63)(a) in the preceding week will
be openly displayed in mutually satisfactory locations
in the plant which are frequented by large numbers of
affected employees.

If the settlement of a grievance alleging
violation of this Paragraph (63)(a) is on the basis that
adifferent employee should have been promoted, that
employee will receive the difference in wages earned
(exclusive of earnings received for overtime hours
which they worked but were not worked by the
employee improperly promoted to the higher rated
job) and the wages they would have earned had they
been promoted.

If an employee is transferred pursuant to the
provisions of this Paragraph (63)(a) and the employee
is subsequently reduced from the new classification
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prior to establishing seniority, the provisions
requiring advanced application for an opening in that
classification will be waived, provided the employee
refiles for such classification within one (1) week

from the date of being reduced.
[See Doc. 35]

(63)(b) It is the policy of Management to
cooperate in every practical way with employees who
desire transfers to new positions or vacancies in their
department. Accordingly, such employees who make
application to their supervisor or the Personnel
Department stating their desires, qualifications and
experience, will be given preference for openings in
their department provided they are capable of doing
the job. However, employees who have made
application as provided for above and who are
capable of doing the job available shal be given
preference for the openings in their department over
new hires. In case the opening isin an equal or lower
rated classification and there is more than one
applicant capable of doing the job, the applicant with
the longest seniority will be given preference. Any
secondary job openings resulting from filling jobs
pursuant to this provision may be filled through
promotion; or through transfer without regard to
seniority standing, or by new hire.

Any clam of persona prejudice or any
clam of discrimination for Union activity in
connection with transfers may be taken up as a
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grievance. Such claims must be supported by written
evidence submitted within 48 hours from the time the
grievanceisfiled.

Loss of Seniority

(64) Seniority shall be broken for the
following reasons:
[See App. A]

(@) If the employee quits.
(64)(b) If the employeeis discharged;

(64)(c) If the employee is absent for three
working days without properly notifying the
Management, unless a satisfactory reason is given.
After the unreported absence of three working days,
Management will send clear written notification to
the employee’s last known address as shown on the
Company records, that the employee's seniority has
been broken and that it can be reinstated if, within
three specified working days after delivery or
attempted delivery of such notice, the employee
reports for work or properly notifies Management of
a reason for absence. A copy of such Management
notification will be furnished promptly to the
Chairperson of the Shop Committee. If the employee
complies with the conditions set forth in the
notification, the employee's seniority will be
reinstated if it has not otherwise been broken;
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however, such reinstatement shall not be construed as
limiting the application of the Shop Rule regarding
absence without reasonable cause in the employee's
case;

[SeePar. (74)]

(64)(d) If the employee fails to return to
work within five-working days after being notified to
report for work, and does not give a satisfactory
reason. Such notice shall be clear in intent and
purpose. A copy of Management's natification of
such loss of seniority will be furnished promptly to
the Chairperson of the Shop Committee;

[See Par. (74), (188)(a)]
[See App. A(V)]

(64)(e) If the employee is laid off for a
continuous period equal to the seniority which the
employee had acquired at the time of such layoff
period or, in the case of an employee with less than
(1) year of seniority, eighteen (18) months or, in the
case of an employee with (1) or more years of
seniority, (36) months whichever is longer; however,
an employee whose seniority is so broken shall, for a
period of sixty (60) months beginning with the
employee’s last scheduled work day prior to being
laid off, retain aright to be rehired in accordance with
the seniority date the employee had established at that
plant as of such last day scheduled. An employee who
is rehired, and who reacquires seniority at the same
plant, pursuant to Paragraph (57), within sixty (60)
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months immediately following the last day worked
prior to the layoff during which the employee's
seniority was broken by virtue of this Paragraph
(64)(e) shall have the new seniority date adjusted by
adding an amount equal to the seniority which the
employee had acquired at that plant as of such last
day worked.

For the purpose of computing the period for
breaking seniority only, the first day of that period
will be the next otherwise regularly scheduled work
day after layoff. In the case where the next otherwise
regularly scheduled work day is a Monday holiday as
listed in Paragraph (203) that Monday will be
considered the first day of that period.

[See Par. (98b), (111)(c), (186)]
[See App. A, K, 11(E)]

(64)(f) Retirement asfollows:
[See Pension Plan Exhibit A-1]

() An employee who retires, or
who is retired under the terms of the Pension Plan,
shall cease to be an employee and shall have seniority
canceled.

64)(f) (2) An employee who has been
retired on a permanent and total disability pension
and who thereby has broken seniority in accordance
with subsection (1) above, but, who recovers and has
pension payments discontinued, shall have seniority
reinstated as though the employee had been on a sick
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leave of absence during the period of disability
retirement, provided however, if the period of
disability retirement was for a period longer than the
seniority the employee had at the date of retirement,
the employee shall, upon the discontinuance of the
disability pension, be given seniority equa to the
amount of seniority the employee had at the date of
such retirement.

(64)(f)(3) If an employee retired for reasons
other than total and permanent disability who has lost
seniority in accordance with subsection (1) above, is
rehired such employee will have the status of a new
employee and without seniority, and shall not acquire
or accumulate any seniority thereafter, except for the
purpose of applying the provisions governing Holiday
Pay and Vacation Pay.

[See Par. (98b)]

(64)(g) If the employee is issued a
Separation Payment by the Corporation the
employee’s seniority shall be broken at any and all
plants of the Corporation as of the date the
application for such Separation Payment was received
by the Corporation; provided, however, that if the
employee:

(2) received such Separation
Payment by reason of total and permanent disability
and subsequently recovers and reports for work, the
employee’s seniority shall be reinstated as though the
employee had been on sick leave of absence during
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the period of disability, provided further, however,
that if the period beginning with the date seniority
was broken by reason of the Separation Payment and
ending with the date of the employee’ s return to work
was for a period longer than the seniority which the
employee had at the date such seniority was broken
because of the Separation Payment, the employee
shall be given seniority equal to the amount of
seniority which the employee had at the date of such
seniority break.

(64)(h) An employee whose seniority is
broken under any provision and is subsequently
reinstated will be reimbursed for any contributions
made pursuant to any applicable Supplemental

Aqgreement.

Layoff and Rehiring Procedure

(65) For temporary reductions in
production not exceeding four weeks, the work week
may be reduced before any employees are laid off,
unless otherwise extended by local plant agreement.

[See Par. (66)(d),(177)]
[See App. K]
[See Doc. 4]
(66)(a) For extended periods of reduced
production exceeding four weeks the work week will
be reduced and/or employees will be laid off to
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comply with Paragraph (c) below unless otherwise
extended by local plant agreement.
[See Par. (121),(140),(140a),(140b)]
[See App. K]

(66)(b) Both parties agree that it is
desirable to give employees high annual earnings. It
is recognized and agreed that there are times when
production and tooling require overtime and other
times when not enough work is available to give all
employees with seniority a full week’s work. It is
mutually recognized that to operate a plant a a
schedule which gives employees less than thirty-two
(32) hours per week for more than a month is
unsatisfactory to both employees and the Corporation
and reductions below this level are only justified by

special conditions.
[See Par. (121),(140),(140a),(140b)]
[See Sub-Exhibit D]

(66)(c) Operation of a plant or any part
thereof on a schedule of employment of less than an
average of twenty-four (24) hours per week for a
period of more than two consecutive weeks or less
than an average of thirty-two (32) hours per week for
a period of more than four consecutive weeks shall
only be by local written agreement with the Shop
Committee.

[See Par. (121),(140),(140a),(140b)]
(66)(d) A week in which employees are

not scheduled to work shall not be taken into account.
In the event a full week of five holidays occurs during
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the Christmas holiday period, the hours paid as
holiday pay in such a week shall be counted as
scheduled hours of work. Hours paid as holiday pay
in a week in which work is scheduled shall aso be
counted as scheduled hours of work.
[See Par. (65),(2030)]
[See Doc. 38]
(67) Employees will be laid off and
rehired in accordance with local seniority agreements.

(68) The Management of each plant
will, whenever possible, give at least twenty-four (24)
hours' notice prior to layoff to the employees
affected.

(69) Any employee who has been
transferred from a supervisory position to a job
classification in the bargaining unit shall be credited

with seniority as hereafter established provided:
[See App. K,111(C)15]
[See Doc. 43]

©)] The employee previously
worked on a job classification in the bargaining unit.
This shall also be applied to employees who were
promoted prior to certification of the Union.

(b) The employee's
employment with the Corporation has remained
unbroken.

The seniority of such employee returning to
the bargaining unit will be established as provided
below:
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1 All seniority
established prior to March 1, 1977;

2. All time worked
in the bargaining unit subsequent to March 1, 1977,

3. All time worked
in a supervisory position subsequent to September 21,
1984 and prior to August 1, 2000;

4, All time worked
in a temporary supervisor position that does not
exceed 120 days in any calendar year subsequent to
August 1, 2000.

Such employee may be placed on a job in
accordance with the provisions of the local seniority
agreement, beginning with the last previous job the
employee held in the bargaining unit; provided
however, that if such last previously held job is no
longer in existence, the employee may be placed in
accordance with local agreement. In no event shall
such employee be transferred to a bargaining unit job
at atime when the employee has insufficient seniority
to be so placed.

(70) Temporary employees will not be
called back until all employees with seniority capable
of doing the work have been called back; provided,
however, that the application of this paragraph may
be waved by written agreement between loca
Management and the Shop Committee with respect to
journeypersons with seniority who are on layoff from
askilled trades classification.
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General Provisions Regarding Seniority

(7D Extra work in periods of part-time
operation, and overtime, should be equalized among
the employees in the group engaged in similar work,
as far as practicable. Information concerning
equalization of hours status will be openly displayed
in the department in such a manner that the
employees involved may check their standing. This
provision shall not interfere with any mutualy
satisfactory local practice now in effect.

[See Par. (8)]
[See Memo-Overtime]
[See Doc. 2,Sec.VI;83;111]

(72) Employees who have been
incapacitated at their regular work by injury or
compensable occupational disease while employed by
the Corporation, will be employed in other work on
jobs that are operating in the plant which they can do
without regard to any seniority provisions of this
Agreement, except that such employees may not
displace employees with longer seniority, provided,
however, that by written agreement between local
Management and Shop Committee, such employees
may be placed or retained on jobs they can do without
regard to seniority rules. Upon request, the name, job
classification and seniority date of employees covered
by such agreement will be furnished to the
Chairperson of the Shop Committee.

[See Par. (59),(62),(63),(108),(195)]
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(73) The employment of the following
persons shall not be governed by seniority rules:
students and graduates of technical or professional
schools and special employees receiving training as a
part of aformal training course.

[See Par. (56),(57),(58),(59)]

(73a)  Seniority status of employees who
have completed or discontinued cooperative training
courses and who are assigned to hourly rated jobs in
the bargaining unit for other than training purposes
shall be asfollows:

(73a)(1) An employee who has completed or
discontinued a cooperative training course and who is
assigned to an hourly rated job in the bargaining unit
for other than training purposes shall have plant
seniority established in keeping with Paragraph (57).
Time spent in school shall not be considered as time
worked in establishing the seniority date.

(74) To protect seniority, employees are
responsible for keeping the Plant Management
informed of their proper home address. The method
of notification of change of address is to be
established by the respective Plant Managements for
their operations. Forms for this purpose shal be
available in designated officesin the plant.

[See Par. (64)(c), (64)(d), (111)(b)]

(74a)  Within thirty (30) days following
the last day of each calendar February, May, August
and November, during the term of this Agreement,
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the Corporation shall give to the International Union
the names of al employees covered by this
Agreement together with their addresses as they then
appear on the records of the Corporation. The
International Union shall receive and retain such
information in confidence and shall discloseit only to
those officials of the Union whose duties require
them to have such information.

(75) Provisions pertaining to shift
preference may be negotiated localy. Such
agreements and modifications or supplements thereto
shall be reduced to writing and be subject to the
approval of the Corporation and the International
Union. Any such agreements must have sufficient
flexibility to give full protection to efficiency of

operations under all circumstances and conditions.
[SeePar. (8), (220)]
[See App. K]
[See CSA #9)

DISCIPLINARY LAYOFFS
AND DISCHARGES

(76) Employees who have been
disciplined by a suspension, layoff or discharge will
be furnished a brief written statement advising them
of their right to representation and describing the
misconduct for which they have been suspended, laid
off or discharged and, in the case of a layoff or
discharge, the extent of the discipline. Thereafter,
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they may request the presence of the
committeeperson for their district to discuss the case
privately with them in a suitable office designated by
the Local Management, or other location by mutual
agreement, before they are required to leave the plant.
The committeeperson will be called promptly upon
such request. Whether caled or not, the
committeeperson will be advised in writing within
one working day of 24 hours of the fact of written
reprimand, suspension, layoff or discharge and will
be given a copy of the statement given to the
employee. After a suspension has been converted to a
layoff or discharge, the committeeperson will be
notified in writing of the fact of layoff or discharge.
The written statement furnished to the employee
pursuant to the first sentence of this paragraph shall
not limit Management’s rights, including the right to
rely on additional or supplemental information not

contained in the statement to the employee.
[See App. A]
[See Doc. 25, 27,28, 50]

(76a) When a suspension, written
reprimand, layoff or discharge of an employee is
contemplated, the employee, where circumstances
permit, will be offered an interview to alow for
answering the charges involved in the situation for
which such discipline is being considered before
being required to leave the plant. Employees who, for
the purpose of being interviewed concerning
discipline, are called to the plant, or removed from
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their work to the supervisor's desk or to an office, or
called to an office, will be advised that they may, if
they so desire, request the presence of their District
Committeeperson to represent them during such
interview.

[See Doc. 51]

(76b)  Employees will be tendered a copy
of any warning, reprimand, suspension or disciplinary
layoff entered on their personnel records, within three
days of the action taken. In imposing discipline on a
current charge, Management will not take into
account any prior infractions which occurred more
than three years previously. Further, Management
will eliminate from an employees record any
infraction where there was a lapse of time of greater
than 18 months between infractions provided the
employee has not been on leave of absence the
majority of the time between the infractions. Also
Management will not impose discipline on employees
for falsification of their employment applications
after a period of twelve (12) months from their date

of hire.
[See Par. (56)]
[See Doc. 17]

(77) It is important that complaints
regarding unjust or discriminatory layoffs or
discharges be handled promptly according to the
Grievance Procedure.

[SeePar. (37), (38), (48), (56)]
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PRODUCTION STANDARDS

(78) Production standards shal be
established on the basis of fairness and equity
consistent with the quality of work, efficiency of
operations, and the reasonable working capacities of
normal operators. The Local Management of each

plant has full authority to settle such matters.
[SeePar. (8), (79a b, ¢, d, e f, g, h, i)]
[See Par. (46), (117)]

(78b) Work assignments on conveyor
lines will be made in accordance with line speeds and
available work space and the expected normal ratio of
model mix and optional equipment. When it is
necessary to adjust the normal scheduled mix on
conveyor lines which results in more or less work
being required, compensating adjustments in work
assignment, number of employees, spacing of units,
line speed or any combination thereof will be made.
Arrangements will be made locally to establish
procedures which will provide advance knowledge of
mix changes that require compensating adjustments
so that such adjustments will be made in a timely
manner. On conveyor line operations, Management
will designate specific off-line operations from which
employees will be made available to compensate for
such mix changes when one of the compensating
adjustments requires an increase in the number of
employees and in such case the assignment of
employees to the conveyor line operation will be
given priority over the off-line operation. Upon

76



request, Management will advise the Union of the
arrangements made.

[See Par. (46),(117)]

(78c)  After the time or the requirements
for anormal operator to perform an element has been
established on a car, body or truck line assembly
operation and the element is subsequently changed
because of engineering changes, a change in method,
machinery, equipment, layout or tools, only the time
or the requirements of the elements affected by such
change will be adjusted.

[See Par. (46)]

(78d) If astandard is to be established on
a new off-line or machine operation and has not been
established when the operation is placed in
production, the operator will be advised of the reason
for not establishing the standard and the expected
requirements of the operation.

[See Par. (46)]

(79 When a dispute arises regarding
standards established or changed by the Management,
the complaint should be taken up with the supervisor.
If the dispute is not settled by the supervisor or if the
complaint is not taken up by the employee with the
supervisor, the committeeperson for that district shall,
upon reporting to the supervisor of the department
involved, examine the job to determine the merits of
the complaint. The employee may then file a
grievance. The supervisor or the industrial engineer
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will furnish the committeeperson with al of the facts
of the case. If there is till a dispute after this
examination has been completed, the
committeeperson may then re-examine the operations
in detail with the supervisor or the industria
engineer. The committeeperson will, upon request, be
given in writing the work elements of the job without
undue delay. When available, the cycle time or other
pertinent data that is relevant to the dispute will be
provided in writing upon request; however, it is
mutually recognized that it would be impractical to
provide this information during periods of production
acceleration. If the matter is not adjusted at this stage,
it may be further appealed as provided in the
procedure below. If the dispute is settled at any stage
of this procedure, the parties to the settlement will,
upon request of either party, specify in writing what
the elements are that constitute the job as settled.
[See Par. (46)]

(79a) After the supervisor has had
reasonable time to consider a grievance filed claiming
violation of production standards, which shall be not
more than two working days, an answer to the
grievance shall thereafter be given:

[See Per. (46)]

©) Within one working day
after requested to do so by the committeeperson, or
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(b) In any event after ten (10)
working days of the date the grievance was filed with
the supervisor.

The above time limits may be extended by
mutual agreement.

(79b) If the case is not adjusted by the
supervisor, it may, within three (3) working days of
the supervisor's written answer, be appealed by the
Shop Committeeperson, or another member of the
Shop Committee, or the Chairperson of the Shop
Committee to the next step, as provided below, by
giving written notice to the Personnel Department.

[See Par. (46),(790)]

(79c)  Within three (3) working days of
receipt of the appeal, the case will be considered at a
Special Step of the Grievance Procedure by not more
than three representatives of the Union, including the
District Committeeperson, the Shop
Committeeperson or another member of the Shop
Committee, and the Chairperson of the Shop
Committee, and not more than three representatives
of Management, at least one of whom shall be a
member of higher supervision.

In the multi-shift operations, the District
Committeeperson or the Shop Committeeperson from
the opposite shift(s) may, by mutual agreement,
attend the Specia Step Meeting when a standards
dispute exists on the same operation on more than
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one shift. An additiona representative of
management may aso attend the Specia Step
Meeting in these situations. The schedule for such
meetings will be established at a time mutualy
convenient to the participants.

[See Par. (46)]

(79d) After a case is appealed to the
Special Step and prior to the meeting on the case at
that step, a member of the Shop Committee who will
participate in the Special Step meeting may make a
further investigation of the case.
[See Par. (46), (79b)]

(79¢)  Within five (5) working days of this
Special Step meeting, higher supervision will give a
written answer. If the case is not settled at this step,
the Chairperson of the Shop Committee may, within
three working days appea the case by submitting to
Management a “Notice of Unadjusted Grievance.”
Thereafter the case will be handled in accordance
with Step Three of the Grievance Procedure Section,
except that “Statements of Unadjusted Grievance”
need not be exchanged and the 30-day time limit for
“Notice of Appea” by the Regional Director shall run
from the date of the answer given by Management at
the Special Step of the Grievance Procedure. Plant
entry may be made after the “Notice of Unadjusted
Grievance” has been filed and before the Apped
Meeting.

[See Par. (37),(46)]
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(79f)  The time limits specified above
may be extended by mutual agreement in writing.
Any case not appeded from one step of this
procedure to the next within the time limits specified
will be considered closed on the basis of the last
decision given.

[SeePar. (46)]

(79g9) After a production standards
grievance is filed on a job, the Committeeperson
representing the employee who filed the grievance
will be informed in writing of any change in work
content which results in an increase or decrease in
work content or which is made in an attempt to adjust
the grievance.

[See Par. (46)]

(79h)  In the event a standard has not been
established on a job, an employee who is following
the prescribed method and using the tools provided in
the proper manner and performing at a normal pace,
will not be disciplined for failure to obtain an
expected amount of production on that job.

[ See Par. (46)]

(791)  If a production standards grievance
is settled in writing and the employee who signed the
grievance is subsequently replaced by another
employee and if, thereafter, additional work is added
to the job without any other change having occurred
which affects the job, the District Committeeperson
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may initiate a grievance alleging that the additional
work constitutes a violation of the settlement.

[See Par. (46)]

[See Doc 29]

CALL-IN PAY

(80) Any employee called to work or
permitted to come to work without having been
properly notified that there will be no work, shall
receive a minimum of four hours' pay at the regular
hourly rate, except in cases of labor disputes, or other
conditions beyond the control of the Loca

Management.
[See Par. (101)(i)]
[See Doc. 42]

WORKING HOURS

(For the purposes of computing
overtime premium pay)
[See Par. (71), (102)(i), (127)(d)(3)]
[See Memo-Overtime]

[See Doc. 41]

(8L) For the purpose of computing
overtime premium pay, the regular working day is
eight hours and the regular working week is forty
hours.
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(82 Employees will be compensated on
the basis of the calendar day (midnight to midnight)
on which their shift starts working, for the regular
working hours of that shift. Their working week shall
be a calendar week beginning on Monday at the
regular starting time of the shift to which they are
assigned.

[See Par. (87)(1)]
[See App. K, Att.B(12)]
[See CSA #11]

(83) Hourly  employees will be
compensated as follows:

Straight Time

(84)(a) For the first eight hours worked in
any continuous twenty-four hour period, beginning
with the starting time of the employee's shift.

(84)(b) For the first forty hours worked in
the employee’ s working week, less all time for which
daily, Saturday, Sunday or holiday overtime has been
earned.

(84)(c) For time worked during the regular
working hours of any shift which starts on the day
before and continues into a specified holiday or a
Saturday.

Time and One-Half

(85)(a) For time worked in excess of eight
hours in any continuous twenty-four hours, beginning
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with the starting time of the employee's shift, except
if such time is worked on a Sunday or holiday when
double time will be paid as provided below.

(85)(b) For time worked in excess of forty
hours in the employee’s working week, less dl time
for which daily, Saturday, Sunday or holiday
overtime has been earned.

(85)(c) For time worked on any shift which
starts on Saturday.

Double Time

(86) For time worked during the first
eight (8) hours worked on any shifts that start on
Sundays and on each holiday; for time worked on the
calendar Sunday or specified holiday in excess of the
first eight (8) hours worked on any shift that starts on
Sunday or one of the specified holidays; and for time
worked on a Sunday or specified holiday in excess of
eight (8) hours worked on a shift which starts the
previous day and runs over into Sunday or one of the

specified holidays.
[See Par. (213)]
[See CSA #11]

Exceptionsto Above Overtime Payment

(87) Employees working in necessary
continuous seven-day operations whose occupations
involve work on Saturdays and Sundays shall be paid
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time and one-half for work on these days only for
time worked in excess of eight hours per day or in
excess of forty hours in the employee's working
week, for which overtime has not aready been
earned, except as otherwise provided in Paragraph (1)

below:
[See Par. (206)]

(87)(1) Such employees shall be paid time
and one-half for hours worked on the employee's
sixth work day in the week.

[See Par. (82)]

(87)(2) Such employees shal be pad
double time for hours worked on the 7th work day in
the calendar week if the 7th work day results from
being required to work on their scheduled off day(s)
in that calendar week, or for hours worked on a
Sunday if that Sunday is their second scheduled off
day in that calendar week.

(87)(3) Such employeeswill be paid double
time and one-half (2.50 times straight time) for the
first eight (8) hours worked on any shift that starts on
any of the holidays listed in this agreement; for time
worked on the calendar holiday in excess of the first
eight (8) hours worked on any shift that starts on any
such holiday; and for time worked on the calendar
holiday in excess of eight (8) hours worked on a shift
which starts the previous day and runs over into any
such holiday; provided, however, that if the particular
holiday falls on their regularly scheduled off day(s)
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